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Egitim Bilgileri

Doktora, istanbul Universitesi, Sosyal Bilimler Enstitiisii, Isletme Yénetimi Ve Organizasyon, Tiirkiye 1999 - 2003
Yiiksek Lisans, istanbul Universitesi, Sosyal Bilimler Enstitiisii, Isletmey®netimi Ve Organizasyon, Tiirkiye 1995 - 1999
Lisans, istanbul Universitesi, Fen-Edebiyat Fakiiltesi, Matematik, Tiirkiye 1989 - 1994

Yabanci Diller

ingilizce, C1 Ileri
Fransizca, B2 Orta Ustii

Yaptig: Tezler

Doktora, Kaos esiginde adapte olabilen karmasik sistemler ve iiriin gelistirme modeli: Bir 6rnek olay, istanbul

Universitesi, Sosyal Bilimler Enstitiisii, isletme Yénetimi Ve Organizasyon, 2003

Arastirma Alanlar:

Sosyal ve Beseri Bilimler, isletme, Yonetim ve Organizasyon

Akademik Unvanlar / Gorevler

Prof.Dr., istanbul Universitesi, isletme Fakiiltesi, isletme Béliimii, 2014 - Devam Ediyor
Dog.Dr., Istanbul Universitesi, isletme Fakiiltesi, Isletme Béliimii, 2008 - 2014

Yrd.Dog¢.Dr., Istanbul Universitesi, isletme Fakiiltesi, Isletme Béliimii, 2005 - 2008

Aragtirma Gérevlisi Dr., Istanbul Universitesi, isletme Fakiiltesi, Isletme Béliimii, 2003 - 2005
Aragtirma Gérevlisi, Istanbul Universitesi, isletme Fakiiltesi, Isletme Béliimii, 1998 - 2003

Akademik Idari Deneyim

Verdigi Dersler

Yonetim Diistincesinin Evrimi, Doktora, 2018 - 2019
Yonetimde Nitel Aragtirma Yontemleri, Doktora, 2018 - 2019



Advanced Qualitative Research Methods in Management, Doktora, 2018 - 2019
Sustainability and Innovation Management, Lisans, 2012 - 2013

Management and Organization, Yiiksek Lisans, 2012 - 2013

Organization and Management, Lisans, 2012 - 2013

Yonetilen Tezler

BERBER A, Ag orgiitlenmesi baglaminda, isletmeler arasi igbirligi ve dinamik yetkinliklerin kaynak ve yetenek yenileme
tizerindeki etkisi, Doktora, B.Kuzucu(Ogrenci), 2016

BERBER A, Yeni kariyer tutumlarj, algilanan yonetici destegi ve ise tutkunluk arasindaki iliski: Bir arastirma, Doktora,
E.Aydin(Ogrenci), 2016

BERBER A, Calisanlarda Ozyetkinlik inaci1 ve Yaratici is Davranis:: Ar-Ge Galisanlari Uzerinde Bir Uygulama, Yiiksek
Lisans, E.Bengii(Ogrenci), 2015

BERBER A, Dagitim adaletinin 6rgiitsel sinizm iizerindeki etkisine yonelik bir aragtirma, Yiiksek Lisans,
AYalginkaya(Ogrenci), 2013

BERBER A, Kamu hastanelerinin 6zerklestirilmesi ve iilkemizdeki gelismelere yonelik bir uygulama, Yiiksek Lisans,
S.Sahin(Ogrenci), 2010

BERBER A, sletmelerin inovasyon yapma nedenleri ile sahip olduklar1 inovasyon giktilar: arasindaki iliskinin
incelenmesi, Yiiksek Lisans, H.Kaplan(Ogrenci), 2010

BERBER A, Saglik hizmet Kalitesinin 6lgiimiine iliskin bir uygulama, Yiiksek Lisans, D.Tas(Ogrenci), 2009

BERBER A, KOBi'lerde yenilik tiirlerinin analizi ve yenilik engellerinin belirlenmesine yonelik bir aragtirma, Yiiksek
Lisans, 0.Giinay(Ogrenci), 2007

BERBER A, Bilgi sistem ve teknolojilerinin degerlendirilmesine iligkin istanbul Universitesi dishekimligi fakiiltesinde bir
uygulama, Yiiksek Lisans, M.Cudi(Ogrenci), 2007

BERBER A, Elektronik tabanl 6grenmenin saghk sektériinde kullanimi ve bir uygulama, Yiiksek Lisans, S.Kiling(Ogrenci),
2007

SCI, SSCI ve AHCI indekslerine Giren Dergilerde Yayinlanan Makaleler

I. Deconstructing organizational resilience: A multiple-case study
Yilmaz Borekgi D., Rofcanin Y., Las Heras M., BERBER A.
JOURNAL OF MANAGEMENT & ORGANIZATION, cilt.-, 2018 (SSCI)

II. 100 Yil Oncesine Bir Yolculuk: “Genel ve Endiistriyel Yonetim” ve Fransa’da Fayolizm-Taylorizm
Kutuplasmasi
BERBER A.
istanbul Universitesi Isletme Fakiiltesi Dergisi. E.A. isletme Dergisi:istanbul Universitesi Isletme Fakiiltesi, cilt.45,
ss.118-132, 2016 (SCI-Expanded)

Diger Dergilerde Yayinlanan Makaleler

I. Does service innovation mirror product innovation? A multi-method study with successful evidence
case from Turkey
Berber A., Pekdemir I, Rofcanin Y., SEN Y.
International Journal of Business Innovation and Research, cilt.7, sa.6, s5.699-716, 2013 (Scopus)

II. Trustin organization and readiness to change as predictors of successful organizational
innovations: conceptual model with preliminary support
BERBER A, Rofcanin Y., Kir¢ova O.
Yénetim (istanbul Universitesi Isletme Iktisad1 Enstitiisii), cilt.23, ss.7-18, 2012 (Hakemli Dergi)



III. Perceivers as cognitive misers: scale development for implicit leadership theories in the context of
M.B.A. Degrees from Turkey
BERBER A, Rofcanin Y.
DOKUZ EYLUL ONIVERSITESI ISLETME FAKULTESI DERGISI, cilt.13, s5.15-44, 2012 (Hakemli Dergi)
IV. Investigation of organization citizenship behavior construct: a framework for antecedents and
consequences
BERBER A, Rofcanin Y.
International Journal of Social and Business Research - Maryland Institute of Research, cilt.2, ss.195-210, 2012
(Hakemli Dergi)
V. Linking flexible-dynamic team structures through distributed leadership: a qualitative evaluation
with single design case approach and application of Roster method
BERBER A, Rofcanin Y.
isletme Aragtirmalar1 Dergisi / Journal of Business Research - Tiirk, cilt.4, ss.55-69, 2012 (Hakemli Dergi)
VL. Strategic approach to product design and development process, and effectiveness of industrial
design practices
BERBER A, Aksel 1.
DOKUZ EYLUL UNIVERSITESI ISLETME FAKULTESI DERGISI, cilt.8, ss.43-67, 2007 (Hakemli Dergi)
VII. Application of ethical issues in major industrial enterprises of Turkey
Catalca H., BERBER A.
Journal of Naval Science and Engineering, cilt.2, ss.93-102, 2004 (Hakemli Dergi)
VIII. Organizational learning as a survival mechanism for the future: a research on Turkish firms with ISO
9001-9002 certifications
ARSLANTAS C. C,, BERBER A.
Journal of Naval Science and Engineering, cilt.2, ss.159-170, 2004 (Hakemli Dergi)
IX. Doniisiimsel liderlik perspektifinin analitik hiyerarsi prosesi teknigi ile analizi
Sipahi S, BERBER A.
istanbul Universitesi Isletme Fakiiltesi Dergisi, cilt.31, ss.7-30, 2002 (Hakemsiz Dergi)
X. Déniisiimsel Liderlik Perspektifinin Analitik Hiyerarsi Prosesi Teknigi ile Analizi
NiSEL S., BERBER A.
1.0. isletme Fakiiltesi Dergisi, sa.31, ss.7-30, 2002 (Hakemli Dergi)
XI. Girisimci ve yonetici profilinin karsilastirilmasi ve girisimcilikten yoneticilige gecis siireci
BERBER A.
istanbul Universitesi Isletme Fakiiltesi Dergisi, cilt.29, ss.23-45, 2000 (Hakemsiz Dergi)
XIl. Déniisiimsel ve etkilesimsel liderlik kavrami, gelisimi ve doniisiimsel liderligin yonetim ve
organizasyon icerisindeki roli
BERBER A.
Yénetim (istanbul Universitesi Isletme iktisad1 Enstitiisii), cilt.11, ss.33-50, 2000 (Hakemsiz Dergi)
XIII. Quality function deployment and impacts of the organizational issues on basic prerequisites for its
implementation
BERBER A.
Yénetim (istanbul Universitesi Isletme Iktisad1 Enstitiisii), cilt.10, ss.41-56, 1999 (Hakemsiz Dergi)

Kitap & Kitap Boliimleri

I. Purpose, change and top management in the mid-1920s: Revisiting selected papers presented at the
meetings of the Taylor Society
BERBER A.
Organizational Management: Policies and Practices in a Global Market, Machado C., Davim ].P., Editor, Palgrave
Palgrave Macmillan, London, Londra, ss.15-30, 2016

II. Customer Experience, Technology and Innovation: Evidence from Georgian London and the



Victorian Era
BERBER A.
Innovation Management in Research & Industry, Machado C. Davim ].P., Editér, De Gruyter, Berlin, ss.59-70, 2015

III. High performance Work Systems and Organizational Performance
BERBER A, YASLIOGLU M. M.
Work Organizations and Human Resource Management, Davim ].P., Machado C.F., Editér, Springer, London, ss.27-
42,2014

IV. Cross Cultural Training and Development for Overseas Assignments
BERBER A, Rofcanin Y., Fried Y.
International Human Resources Management, Ozbilgin M.F., Groutsis D., Harvey W.S, Editér, Cambridge University
Press, Cambridge, ss.93-107, 2014

V. High Performance Work Systems and Organizational Performance
Berber A, YASLIOGLU M.
Work Organization and Human Resource Management, J. Paulo Davim and Carolina Machado, Editor, Springer,
London/Berlin, Londra, ss.27-42, 2014

VL. High Performance Work Systems and Organizational Performance
BERBER A, YASLIOGLU M. M.
Work Organization and Human Resource Management, ]. Paulo Davim and Carolina Machado, Editor, Springer,
London, ss.27-42, 2014

VII. Psychological Contracts In The Age of Social Networks
BERBER A.
Human Resources Management and Technological Challenges, Machado C.F., Davim ].P., Edit6r, Springer
International Publishing, London, ss.23-42, 2014
VIII. Klasik Yénetim Diisiincesi: Geleneksel ve Klasik Paradigmalar ile Klasik ve Neo-Klasik Orgiit Teorileri

BERBER A.
Alfa, Istanbul, 2013

Hakemli Kongre / Sempozyum Bildiri Kitaplarinda Yer Alan Yayinlar

I. Linking Job Crafting to Individual Work Performance: The Role of Individual Resilience

Afacan Findikli M,, Rofcanin Y., BERBER A.
17th Congress of the European Association of Work and Organizational Psychology (EAWOP), Oslo, Norveg, 20 -
23 Mayis 2015

II. Sirdiiriilebilirlik temelli inovasyon yonetimi: Mihendislik perspektifi baglaminda kavramsal
cercevenin belirlenmesine yonelik bir calisma
PEKDEMIR 1, BERBER A., ARSLANTAS C. C., TOPLU D., Yeke S.
13. Uretim Arastirmalar1 Sempozyumu, Marmara Universitesi ve Sakarya Universitesi, Sakarya, Tiirkiye

III. 'Act like a designer, think like a strategist' - Platform model conceptualization and the engineer's
approach as a platform architect: Evidence from Turkey
TOPLU D., BERBER A., YASLIOGLU M. M.
14th International Continuous Innovation Network (CINet) Conference, HAN University of Applied Sciences
Arnhem Business School, Nijmegen, Hollanda, 1 - 04 Temmuz 2013

IV. New lenses for novel bridges. Discovering the past and understanding today: How do managers of
tomorrow make use of paradigms to develop their ways towards the future?
BERBER A, Rofcanin Y.
11th World Conference of the International Federation of Scholarly Associations of Management (IFSAM),
University of Limerick, irlanda, 1 - 04 Haziran 2012

V. Triggering effective organizational level innovation: evidence from Turkey
Rofcanin Y., Koch S., BERBER A.

XXIIIL International Society for Professional Innovation Management (ISPIM) Conference, La Salle University,



VL

VIL

VIIL

IX.

XL

XIL.

XIIL

XIVv.

XV.

XVIL

XVIIL

Barcelona, Ispanya, 1 - 04 Haziran 2012

Does service innovation mirror product innovation process? A multi-method study with successful
service innovation evidence from Turkey

BERBER A., PEKDEMIR I,, SEN Y., Rofcanin Y.

19th EIASM International Product Development Management Conference, University of Manchester, Birlesik Krallik
Walking The Path Towards Self Efficacy By Learning More From Leader Behaviours: Scale
Development Effort And Qualitative Insights

BERBER A, Ozkan A, Berberoglugil B.

11th World Conference of the International Federation of Scholarly Associations of Management (IFSAM),
University of Limerick, irlanda, 1 - 04 Haziran 2012

Iyi Askerlerden lyi Oyunculara: Orgiitsel Vatandaslik Davranigi I¢in 1980-2010 Yillar1 Arasi Bir Yazin
Taramasi Ve Arastirma Metodolojisine Yénelik Bir Oneri

BERBER A, Rofcanin Y., SEN Y., Afacan Findikh M.

20. Ulusal Yénetim ve Organizasyon Kongresi, Dokuz Eyliil Universitesi, Izmir, Tiirkiye, 1 - 04 Mayis 2012
Bireysel diizeydeki girisimciligin dnciilleri ve inovasyon arasindaki iliski: Schumpeter ve Kirzner
temelli firsat arama davranislarinin araci rolii

BERBER A., YILMAZ BOREKCI D., Rofcanin Y.

20. Ulusal Yénetim ve Organizasyon Kongresi, Dokuz Eyliil Universitesi, Izmir, Tiirkiye, 1 - 04 Mayis 2012

Iyi Askerden lyi Oyunculara: Orgiitsel Vatandashk Davranisi i¢gin 1980 - 2010 Arasi Bir Yazin
Taramasi ve Arastirma Metodolojisine Yonelik Bir Oneri

Rofcanin Y, Berber A, Sen Y., Afacan Findikli M.

20.Ulusal Yénetim ve Organizasyon Kongresi, Izmir, Tiirkiye, 1 - 04 Mayis 2012, s5.705-709

Blending emotional and functional attributes for customer experience design: A qualitative study on
a mobile application project in Turkey

BERBER A, Rofcanin Y., Baykal B., Yayimh G.

18th EIASM International Product Development Management Conference, T.U. Delft, Hollanda, 1 - 04 Haziran 2011
Calisanlarin diizenleme odaklari ve zihinlerindeki ortiik liderlik kategorileri arasindaki iliski: M.B.A.
ogrencilerinin katilimlari ile gergeklestirilen nitel ve nicel bir ¢alisma

Rofcanin Y., BERBER A.

19. Ulusal Yénetim ve Organizasyon Kongresi, Ganakkale Onsekiz Mart Universitesi, Ganakkale, Tiirkiye, 1 - 04
Mayis 2011

Orgiit i¢i takim aglarinin dinamik yapisi ve takim yéneticilerinin degisen konumlar:: Bir kavramsal
model ve bir kalitatif ¢alisma

BERBER A, Rofcanin Y.

19. Ulusal Yénetim ve Organizasyon Kongresi, Canakkale Onsekiz Mart Universitesi, Canakkale, Tiirkiye, 1 - 04
Mayis 2011

Orgiit kiiltiirii ve inovasyon

ULGEN H., BERBER A, Aksel I.

7. KOBTI'ler ve Verimlilik Kongresi, istanbul Kiiltiir Universitesi, istanbul, Tiirkiye, 1 - 04 Nisan 2011, ss.237-241
Remaining silent or not: is power distance a barrier for academicians?

Askun B., Bakoglu R., BERBER A.

International Conference on Human, Work and Organization, Technical University of Czestochowa, Polonya, 1 - 04
Haziran 2010

Does locus of control lead to ‘silence’ of academicians?

Bakoglu R., Askun B., BERBER A.

Second International Conference on Social Sciences, Social Sciences Research Society, Dokuz Eyliil Universitesi,
izmir, Tiirkiye, 1 - 04 Eyliil 2009

is modellerinin deger yaratmadaki yeni rolii: stratejik inovasyon

BERBER A.

16. Ulusal Yonetim ve Organizasyon Kongresi, Istanbul Kiiltiir Universitesi, Antalya, Tiirkiye, 1 - 04 May1s 2008

Shifting the innovation wind: approbation of discontinuous innovation in technology-driven



organizations
BERBER A., AKYURT 1. Z.
8th International Continuous Innovation Network (CINet) Conference, Chalmers University of Technology,
Gothenburg, Isveg, 1 - 04 Eyliil 2007
XIX. Changing competitive strategies in the new era of globalization: the use of differentiation as a
competitive strategy in the Turkish textile industry
BERBER A, Aksel I, Pigakg1 S.
11th Annnual Conference of the European Business History Association (EBHA), Université de Genéve, isvigre, 1 -
04 Eylil 2007
XX. Endiistriyel tasarim: degisen kiiresel kosullarda ‘¢cok daha farkli olma’ arayislari
BERBER A.
15. Ulusal Yénetim ve Organizasyon Kongresi, Sakarya Universitesi, Sakarya, Tiirkiye, 1 - 04 Mayis 2007
XXI. A network topology approach to innovation process: global behavior analysis of project teams as
social system
BERBER A.
13th EIASM International Product Development Management Conference, Politecnico di Milano, italya, 1 - 04
Haziran 2006
XXII. Strategic innovation and change: a journey from organizational culture based on strategic thinking
to production
BERBER A, ACAR A. G.
International Conference of Managing Global Trends and Challenges in A Turbulent Economy, University of the
Aegean in Chios, Yunanistan, 1 - 04 Ekim 2005
XXIII. Knowledge flow during the product development process and role of the mediator: a model
presentation
Dervisoglu G., BERBER A.
5th European Conference on Organizational Learning, Knowledge and Capabilities (OLKC), University of
Innsbruck, Avusturya, 1 - 04 Nisan 2004
XXIV. Knowledge sharing boundaries for product development: a research on production and marketing
functions in the Turkish electronic products industry
Dervisoglu G., BERBER A.
5th Annual Conference of Irish Academy of Management, Waterford Institute of Technology, irlanda, 1 - 04 Eyliil
2002
XXV. Evolution of empowerment in Turkey’s major industrial enterprises
BERBER A, Karabulut E.
6th Annnual Conference of the European Business History Association (EBHA), University of Helsinki, Finlandiya, 1
- 04 Agustos 2002
XXVI. Performance of cross-functional product development teams for innovativeness: a study in three
major industries of Turkey
BERBER A, PEKDEMIR 1.
9th EIASM International Product Development Management Conference, Ecole des Mines de Paris a Sophia
Antipolis, Fransa
XXVII. Human Resources Management Practices In Knowledge Management: An Analysis of Large Sized
Turkish Firms
TUZUNER V. L., BERBER A.
Proc. 5 th European Business History Association, Norveg, 1 - 04 Eylil 2001
XXVIII. GAP bolgesi ve gevre illerinde faaliyet gosteren 100 biiyiik isletmede insan kaynaklari planlamasini
etkileyen faktorlerin analizi
ULGEN AYDINLIK A, BERBER A.
TMMOB 2. GAP ve Sanayi Kongresi, Diyarbakir, Tiirkiye, 1 - 04 Eyliil 2001
XXIX. A comparative research between strategic management and human resources planning in firms

located in southeastern Anatolia project (GAP) region including its neighbor provinces and the 500



XXXI.

XXXII.

XXXIIL

XXXIV.

XXXV.

major industrial enterprises of Turkey

BERBER A., ULGEN AYDINLIK A.

Human Resources Global Management Conference, Cranet and ESADE, Barcelona, ispanya, 1 - 04 Haziran 2001
Benchmarking measures for the new product: an analysis of the organizations in the southeastern
Anatolia project (GAP) region

BERBER A., PEKDEMIR 1.

8th EIASM International Product Development Management Conference, University of Twente, Enschede, Hollanda
KOBI’lerin fonksiyonlarina iligkin sorunlarinin incelenmesi: ayakkabi, suni deri ve ayakkabi yan
sanayiinde bir aragtirma

ARSLANTAS C. C,, BERBER A, ULGEN AYDINLIK A.

9. Ulusal Yénetim ve Organizasyon Kongresi, istanbul Universitesi, Istanbul, Tiirkiye, 1 - 04 Mayis 2001

A research on firms applying proactive approach based on various variables

PEKDEMIR 1., Catalca H.,, ARSLANTAS C. C., BERBER A.

1st International Joint Symposium on Business Administration, Canakkale Onsekiz Mart University and Silesian
University, Gokgeada, Tiirkiye

A Comparative Research on Hoshin Kanri Planning System Applications in Companies that Have
Received ISO 9001-9002 Certifications from the Turkish Standards Institution

PEKDEMIR 1., ARSLANTAS C. C., BERBER A., ULGEN AYDINLIK A.

1st International Joint Symposium on Business Administration: Challenges for Business Administrators in the New
Millennium, Tiirkiye, ss.1-10

A study in hoshin kanri planning system applications in companies that received ISO 9001-9002
certifications from the Turkish Standards Institution

PEKDEMIR I, ARSLANTAS C. C., BERBER A, ULGEN AYDINLIK A.

1st International Joint Symposium on Business Administration, Canakkale Onsekiz Mart University and Silesian
University, Gokgeada, Tiirkiye

Uriin gelistirme siirecinde proaktif yaklasimi1 benimseyen isletmeler ile reaktif yaklasimi1 benimseyen
isletmelerin gesitli degiskenler agisindan incelenmesi

PEKDEMIR 1, Catalca H.,, ARSLANTAS C. C., BERBER A.

8. Ulusal Yénetim ve Organizasyon Kongresi, Erciyes Universitesi, Nevsehir, Tiirkiye

Bilimsel Dergilerdeki Faaliyetler

European Management Review, Editor, 2015 - 2018
Istanbul Business Research (e.a. istanbul Universitesi Isletme Fakiiltesi Dergisi), Bas Editor, 2015 - 2018

International Journal of Applied Management Sciences and Engineering (IJAMSE), Editor, 2012 - 2015

Bilimsel Kuruluslardaki Uyelikler / Gérevler

European Academy of Management (EURAM), Uye, 2018 - Devam Ediyor

Metrikler

Yaym: 58
Atif (Scopus): 2
H-Indeks (Scopus): 1

Kongre ve Sempozyum Katilim1 Faaliyetleri



European Academy of Management (EURAM) Conference, Katiimci, Reykjavik, izlanda, 2018
Corporate Responsibility Research (CRR) Conference, Katilimcy, Sevilla, ispanya, 2017
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